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Message from the President
Greetings!
I hope that each of you had a wonderful Memorial Day Weekend, and that you
remembered the true meaning of Memorial Day: to honor those who gave the
ultimate sacrifice for protecting our freedom. Always remember that freedom isn’t
free!
I am so excited to announce that two of our very own CAHRA members were
honored with awards at the MS SHRM Annual Conference in May. Brandi Garrett
of GI Associates was honored with the Spirit of HR award.
Shonda Kines, of Southern Farm Bureau Life Insurance Company was honored
with the HR Professional of the Year
award. Thank you to both Brandi and
Shonda for their commitment to CAHRA
and to the SHRM State Council!

See you at the June 1st meeting!
Jessica Kinard,
SHRM-SCP, SPHR

MEETING
INFORMATION
DATE: June 1, 2016
TIME: 11:30am—1:00pm
LOCATION: Hilton Penthouse
SPEAKER: Joseph Adams
TOPIC: Effective Management and the Law
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JoJo Adams is a partner in the firm’s Labor & Employment Practice Group in the Jackson office and primarily focuses his practice in the areas of employment discrimination
and harassment. He has extensive experience in employee and supervisor training
related to workplace conduct issues and litigating wage and hour collective actions.
Mr. Adams also has experience in unfair labor practice litigation against unions and in
collective bargaining negotiations. He provides daily employment advice to clients in
both public and private sectors and has drafted numerous employment agreements
and covenants not to compete.
JoJo was graduated Cum Laude from the University of Mississippi School of Law and
received his Juris Doctorate. His undergrad degree was received from Mississippi
State University and he graduated with Magna Cum Laude distinction.

Since our inception in 1937, Jones Walker LLP has grown over the past several decades in size and scope to become one of the largest law firms in the
United States. We serve local, regional, national, and international business
interests in a wide range of markets and industries. Today, we
have approximately 390 attorneys in Alabama, Arizona, the District of Columbia, Florida, Georgia, Louisiana, Mississippi, New York, Ohio, and Texas.
Jones Walker is committed to providing proactive legal services to major multinational, public, and private corporations; Fortune 500® companies; money
center banks and worldwide insurers; and family and emerging businesses
located in the United States and abroad.

RECERTIFICATION CREDIT:

This presentation has been approved for one General Recertification Credit by the HR Certification Institute, and has been submitted for approval as one SHRM Professional Development Credit (PDC) for recertifying the SHRM-CP/SHRM-SCP credentials.

Eﬀec ve intercultural communication is critical to conducting business in a global economy. Collaborative business partnerships develop through a mutual understanding and respect for each other's cultural norms, feelings
and beliefs. To establish mutually beneficial relationships in today’s increasingly diverse corporate community, we
must have international knowledge and demonstrate sensitivity to the varying values, attitudes and behaviors of
others. Diversity training helps professionals enhance their interpersonal communication skills and improves cross
-cultural relationships in the workplace.
Benefits
Recognizing the components of diversity, including culture, gender, age, race, religion, disability and national
origin, is essential to doing business with a diverse workforce. A lack of sensitivity to these differences can erode
morale and detrimentally impact productivity. Diversity sensitivity encompasses many facets of work life, including
meetings, social gatherings, negotiations and correspondence. The benefits of diversity sensitivity training programs may include higher employee retention rates, reduced harassment incidences and discrimination lawsuits,
and a more tolerant workforce that demonstrates increased respect for self and others.
Significance
Diversity sensitivity training in the workplace aims to counter issues of racism, sexism, exclusion and ethnocentrism by making workers aware of different cultures, backgrounds and personality traits. Participants receive the
necessary skills to understand inherent prejudices and combat natural barriers to effective workplace communication. Essentially, diversity sensitivity training teaches people how to get the most out of their relationships with
people across a broad spectrum of differences, such as race, gender and age, to name a few.
Types
Many educational institutions, from major universities to community colleges and professional learning organizations, offer diversity sensitivity programs. Some organizations bring diversity trainers in house and develop customized training programs tailored to their business model. Individuals may learn about diversity sensitivity on their
own through online training seminars, and mail-order videos, DVDs and books. Regardless of the delivery method,
diversity sensitivity training explores how differences between employees can cause workplace tension and impact productivity and morale. Participants learn how to practice cultural sensitivity and work more effectively with
others.
Expert Insight
Professional diversity experts use a number of methods and techniques to promote diversity sensitivity in the
workplace. The overall purpose of these exercises is to explore dimensions of diversity and build an appreciation
and understanding for how people interpret and value their own identity. Some trainers use games, such as Discovery Hunt, that focus on cultural differences and similarities. Other diversity experts lead cross-cultural simulation activities, where participants have to work out ways to communicate and solve tasks using different cultural
norms.

UPCOMING EVENTS

If you’re interested in helping to raise money for Dress
for Success Metro Jackson, please click the link below
to participate in a 5K to be held on June 11th. The team
group is the Human Resource Rock Stars. Thank you
Kate Eddy for leading the team!
h p://www.crowdrise.com/kateeddy‐metrojacksonpowerwalk
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