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Terrence D. Black - Entergy

MEETING
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DATE: Nt e Grand Gul f Nuclear Station team as
comes to Entergy with vast business
TIME: 8:30am and HR experience
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experience in merger and acquisitio
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MISSION STATEMENT
CAHRA i s committed to serving and supporting | ocal HR professijon
providing opportunities for networking, and creating ¢




Di versity Minute: 6 Best Workpl

In April, we wi || |l ook at the first 3 trends
Wor kpl ace diversity is defined as:
understanding, accepting, and valuing differences be:
religions, di sabilities, and sexual orientations, as
knowl edge bases
So wHhanext ?
Here are the 3 of 6 best workplace diversity trends f

1. Adopting a more diverse definition of diversity

Al t hough gender and ethnicity are still the major foca
di versity
The mostHR escuebryte Mar vey NWbhchsahedas are your organizat
di ved se?

I 60% Gender

T 41% Ethnicity/culture
T 38% Age

T 14% LGBT

With aging populations and more people delaying retire
topic in 2019.

2. Using technology like Al to avoid unconscious bias

Bi ases related to demographics such as race, gender, &
the caddinchantee and td@e Hatdsptbeiyous positions.

In 2019, Al adoption for diversity wuhd¢omnscirebgebmasoe Al
mographic information whgoreenrpocgngesamedsdates and
Furthetmohepl ogpanl beetAbkted for bias by checking the ¢
sources and screens. I f the Al is disproportionately e
through human intervention.

3. Sourcing candidates with non-traditional credentials

With unempl oyymeeanrt laotw,a tihGemer al t al ent s h ol trageel,| y uft e el
tech.

In 2018, there will be |l ess of a focus on traditional
those wtinddintoinonal <c¢credentials who are still able to s
Whet her this means-Scdd&EmMd ideegtrese swiwthlo naarught t hemsel ves |
coding boot camp, tool s d&statl |setatnadr kanoosvd £d gea radied ggtog
the new year.


http://www.harveynash.com/hrsurvey/executive-summary/
https://ideal.com/unconscious-bias/
https://ideal.com/product/screening/
https://ideal.com/product/

UPCOMING MEETINGS:
MAY 7, 2019 - Monthly Meeting @ 11:30am
JUNE 5, 2019 - Monthly Meeting @ 11:30am

JULY 2019 - NO MEETING

Take a moment to check out t he IH
de b

pr ovi

opportunities

Foundati on!

t he g

Fou ndation

f SHRM Foundation Schéohaedhibp Oher BHRWM Foundation wi
$500, 000 in certification, academic, and profeSS|onaI
professionals and students. To find out mbekeabout av.

§ Team Empower is a special group of passionate individ
professionals to build inclusive organizations. Estab]
Foundathewerst and most accessible giving circle. To fi
Empower heckl ck

f§ SHRM Members can earn up to 10 PDCs toward recertific.
Program. This is provided through the SHRM Foundati on
Veterans At Wor k.

CAHRA is now taking applicati o]n

Scholarship awards. These scholarsh

were established to G®&silstre@AMRAIRmME

coll ege expenses. The atphdilisinckat igoaord o
deadline is May 15, 2019. For | mor
Crain, College Relations Chairpersc

601.605.3370
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Capital Area Human Resources Association

Website: ht t p :
Linkedin: CAHRACapi t al

P.O. Box 16042 b Jackson, MS 39211

/| / cahbBmai:j xm/coarhg a @y a h
Assoc

Area Human Resource

Facebook: http:facebook.com/CAHRAJackson


https://www.shrm.org/foundation/ourwork/scholarships/pages/all-deadlines.aspx
https://www.shrm.org/foundation/getinvolved/donate/join-team-empower/pages/default.aspx
https://www.shrm.org/foundation/about/Pages/Veterans-at-Work-Certificate-Program.aspx?utm_source=SHRM%20Foundation~Team%20Empower%202019%20Q1&utm_medium=email&utm_campaign=Found_Engagement&mkt_tok=eyJpIjoiT0dNMVl6QXpPR05sWW1RNSIsInQiOiJCNGcrRWZCWjFiWEVSYU5
http://cahra.shrm.org
mailto:jxncahra@yahoo.com
http://www.linkedin.com/groups?home=&gid=1964632&trk=anet_ug_hm
https://cahra.shrm.org/sites/cahra.shrm.org/files/CAHRA%20Sons%20and%20Daughters%20Scholarship_Feb2019.pdf

BUTLER|SNOW

invites you to an

EMPLOYMENT LAW BRIEFING

An informative seminar addressing the latest labor and
employment law topics impacting all employers.

THURSDAY, MAY 2N°

9:00 AM.- 2200 PM.

REGISTRATION BEGINS AT 8:30 AM.
Butler Snow Offices

1020 Highland Colony Pkwy.

Suite 1400
Ridgeland, MS 39157

There is no cost to attend this event. Continental breakfast and
lunch will be provided.

We have submitted this program to HR Certification Institute and
SHRM for review and also are applwngfnr Mississippi CLE credlt
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BUTLER|SNOW

Labor and Employment Briefing Agenda

May 2, 2019 Ridgeland
B:30 am - 9:00am Registration and Breakfast
9:00 am -9:10 am Welcome and Introduction
910 am - 9:50 am Top Trends for 2019

With the new year well under way, it's a good time to check in
on the important employment law trends that are impacting
workplace policy. This session will cover the latest trends in
employment law, including equal pay, the proposed new
overtime rule from the DOL and discrimination trends.

Presenter: Mackin Johnson
9:50 am - 10:30 am Best practices for Employers in the #MeToo Era

Owver a year into the #MeToo movement, there are no signs that
the focus on sexual harassment in the workplace is letting up.
In the wake of the #MeToo movement, employers must
respond appropriately to the serious issues raised by sexual
harassment. This session will discuss the latest legal
developments, how to create a workplace free of harassment
and how to respond when allegations arise.

Presenter: Robin Taylor

1330 am - 1045 am Break



o —S

10:45 am - 11:40 am Mavigating Leave and Accommaodation |ssues

Employee leave issues often present challemges akin to a
Rubik’'s Cube. When you comply with one law you may face
exposure under another law. FMLA (Family and Medical Leave
Act), ADA (Americans with Disabilities Act), workers'
compensation and personal leave obligations all present
challenges. This session will review employers’ |eave
obligations, the interplay between the laws, and provide

practical advice to assist HR professionals with maintaining
legal compliance.

Presenter: Tim Threadgill
11:40 am - 12:30 pm Lunch and Keynote Presentation
12:30 pm - 1:20 pm Immigration Issues in the Trump Administration

It has been quite an interesting year for employers on the
immigration front. Employers are facing scrutiny in all aspects
of immigration under the Trump administration. This session

will cover the key immigration issues facing employers and the
best practices for making sure you are compliant.

Presenter: Todd Photopulos
1:20 pmi - 1:55 pm Union Avoidance

With changes in the Labor Board under the Trump
administration, there is a shift in initiatives and priorities, which
impacts union organizing. As the NLRB moves to the “right,”
we expect organized labor to increase organizing efforts in
order to protect its interests. This session covers the |atest
information related to the National Labor Relations Act, the
Mational Labor Relations Board and union organizing
campaigns and responses.

Presenter: Tim Lindsay



