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BENEFITS OF BEING A VOLUNTEER 

Each year in early fall, CAHRA seeks nominees from our 
members for our next board member.  If elected, that   
member will make a commitment to serve as a CAHRA 
board member for 6 years beginning in the role of        
Treasurer and progressing each year until Past President.    

 

 

 

 

 

 

 

 

 

 

 

Some benefits of becoming a chapter Board member     
include: 

¶ The chance to make an impact and assist in the       
development of your chapter and the HR profession. 

¶ An opportunity to be recognized as a leader in the field 
of human resources. 

¶ Hours spent as a volunteer leader can be counted    
toward recertification hours. 

¶ The opportunity to apply for a SHRM Foundation   
Scholarship. 

¶ The chance to attend SHRMôs Leadership Conference 
in November.  Conference is FREE for Chapter       
President OR President-elect.   

 

I would like to thank our current and former Board of Direc-
tors and Committee Chairs for their service and contribu-
tions to CAHRA over the years.  Their dedication to the HR 
Profession and our organization is evident in the quality of 
the programs offered, networking opportunities and being a 
strategic partner within our communities.   

 

https://cahra.shrm.org/board-directors 

https://cahra.shrm.org/past-presidents 

 
Although it is months away before we start the 2020 elec-
tion process, I encourage you to consider volunteering and 
advancing the HR Profession in our communities.  Talk to 
our Board members to learn more about being a volunteer.   

 

UPCOMING SPECIAL EVENT 

 
CAHRA is partnering with Butler Snow and invite you to 
attend an Employment Law Briefing on Thursday, May 2

nd
, 

9:00 A.M. – 2:00 P.M. at Butler Snow offices.  There is no 
cost to attend.  Agenda is found later in our                   
newsletter.  Register by Friday, April 26th using this link.   
 
All the best, 

 
Tracy Osborn, SHRM-SCP, SPHR 
CAHRA CHAPTER PRESIDENT 

MESSAGE FROM THE PRESIDENT 

https://cahra.shrm.org/board-directors
https://cahra.shrm.org/past-presidents
https://www.butlersnow.com/butler-snow-event/employment-law-briefing-ridgeland/?utm_source=Concep%20Send&utm_medium=email&utm_campaign=Butler+Snow+Employment+Law+Briefing+in+Ridgeland_03%2f25%2f2019


 

MEETING 

INFORMATION 

 
DATE:  April 3rd, 2019 

TIME: 8:30am 

LOCATION:  Hilton Jackson - 

Penthouse 

*SPEAKER: Terrence Black 

TOPIC: Recruiting Trends in 

Todayôs Workforce 

2019 Officers 

President 

Tracy Osborn,  SPHR, SHRM-SCP 

Waggoner Engineering 

President Elect 

Melissa Robbins PHR, SHRM-CP 

SFBLI 

Vice President 

Connie Siggers-Parker PHR, 

SHRM-SCP 

Comcast 

Secretary 

Brandi Garrett PHR, SHRM-CP   

GI Associates 

Treasurer 

Loretta Phillips SHRM-CP                        

Madison Co Board of Supervisors 

Past President 

Lindsey Hoskinson, PHR, SHRM-

CP 

RevClaims 

 

Rodrick Terrence Black joined the Entergy Nuclear Operations Support division in 
October of 2017 as a Senior Project Manager for Leader and Team Performance 
with the Nuclear Organizational Effectiveness Organization.  Heôs since joined the 
Grand Gulf Nuclear Station team as the Mgr, HR Business Partners.  Terrence 
comes to Entergy with vast business, operational excellence, change management, 
and HR experience. 

Prior joining Entergy, Terrence worked for several Fortune 500 companies, leaders 
in their respective industries.  In his most recent role he served as Southeast Region-
al HR Manager for the Global Wal-Mart/ Samôs Club Corporation supporting the 
workforce planning and talent acquisition efforts of the organization.  During his 
time with C Spire, he held the roles of HR Manager and HR Business Partner      
playing a major role in leadership development and culture change while gaining 
experience in merger and acquisitions due diligence.  He earned an Executive MBA 
from Millsaps College, his Bachelorôs degree in Marketing from the University of 
Mississippi. Terrence is SHRM-SCP (Senior Certified Professional in HR) certified 
from the Society for Human Resource Management.  

Community involvement and professional development are passions for Terrence 
being on the Board of Directors for Millsaps College- Else School of Management, 
the Diabetes Foundation of Mississippi, First Tee of Central Mississippi, joining the 
MS Council on Economic Development in January 2019, as well as, holding a chair 
on the administrative board for Extra Table and the Executive Leadership Team for 
Go Red for Women.  Additionally, Terrence is involved with local community    
projects and organizations such as the Madison County Business League, 100 Black 
Men of Jackson, Capital Area Human Resources Association and the Jackson      
Professional Group.  

MISSION STATEMENT 

CAHRA is committed to serving and supporting local HR professionals by enhancing development through education and resources,     
providing opportunities for networking, and creating strategic community partnerships.  

Terrence D. Black - Entergy  

Menu for the April Meeting is as follows:  Scrambled eggs, 

crispy smoked bacon, southern grits, breakfast potatoes,     

biscuits with butter; orange juice, regular and decaffeinated 

coffee, herbal teas. 

CAHRA extends a special 

Thank You to Mary      

Katherine Wasson,       

Business                        

Development Manager with 

Belflex Staffing, for        

assuming the role of    

Webmaster for our chapter. 

Mary Katherine will oversee 

CAHRAôs digital content 

and website. Thanks Mary 

Katherine! 



Diversity Minute: 6 Best Workplace Diversity Trends for 2019 

In April, we will look at the first 3 trends, and more info will continue in June! 

Workplace diversity is defined as: 
 
 understanding, accepting, and valuing differences between people of different races, ethnicities, genders, ages, 
 religions, disabilities, and sexual orientations, as well as differences in personalities, skill sets, experiences, and 
 knowledge bases 

So whatôs next?  

Here are the 3 of 6  best workplace diversity trends for 2019. 

1. Adopting a more diverse definition of diversity 

Although gender and ethnicity are still the major focal points, organizations are starting to invest in multiples areas of 
diversity. 

The most recent HR survey by Harvey Nash asked, ñWhich areas are your organization actively pursuing to be more 
diverse?ò  

¶ 60% Gender 

¶ 41% Ethnicity/culture 

¶ 38% Age 

¶ 14% LGBT 

With aging populations and more people delaying retirement, age discrimination is gaining attention and will be a big 
topic in 2019. 

2. Using technology like AI to avoid unconscious bias  

Biases related to demographics such as race, gender, and age can be triggered by information on a resume such as 
the candidateôs name and the dates theyôve held previous positions.  

In 2019, AI adoption for diversity will increase as AI can be programmed to avoid unconscious biases by ignoring de-
mographic information when sourcing candidates and screening resumes. 

Furthermore, technology like AI can be tested for bias by checking the demographic breakdown of the applicants it 
sources and screens. If the AI is disproportionately excluding a group of people, this oversight can be corrected 
through human intervention. 

3. Sourcing candidates with non-traditional credentials 

With unemployment at a 16-year low, thereôs a general talent shortage, but one industry thatôs really feeling the hurt is 
tech.  

In 2018, there will be less of a focus on traditional majors (e.g., computer science) to open up the candidate pool to 
those with non-traditional credentials who are still able to show evidence of the desired skill set. 

Whether this means candidates with non-STEM degrees who taught themselves how to to code or learned from a 
coding boot camp, tools that better assess candidatesô skills and knowledge are going to be more widely adopted in 
the new year. 

http://www.harveynash.com/hrsurvey/executive-summary/
https://ideal.com/unconscious-bias/
https://ideal.com/product/screening/
https://ideal.com/product/


UPCOMING MEETINGS: 

MAY 7, 2019 - Monthly Meeting @ 11:30am 

JUNE 5, 2019 - Monthly Meeting @ 11:30am 

JULY 2019 - NO MEETING 

Take a moment to check out these 

opportunities provided by the SHRM 

Foundation! 

¶ SHRM Foundation Scholarship Overview - In 2019, the SHRM Foundation will award more than 

$500,000 in certification, academic, and professional development scholarships and grants to HR       

professionals and students. To find out more about available scholarship opportunities, click here! 

¶ Team Empower is a special group of passionate individuals who are dedicated to helping empower HR 

professionals to build inclusive organizations. Established in 2017, Team Empower is the SHRM    

Foundationsô newest and most accessible giving circle. To find out more about opportunities with Team 

Empower, click here! 

¶ SHRM Members can earn up to 10 PDCs toward recertification through the Veterans at Work Certificate 

Program. This is provided through the SHRM Foundation at no cost. For more information, visit        

Veterans At Work.  

 

C a p i t a l  Ar e a  H u m a n  R e s o u r c e s  A s s o c i a t i o n  

P.O. Box 16042 ƅ Jackson, MS  39211 

Website:  http://cahra.shrm/org ƅ Email:  jxncahra@yahoo.com  

Linkedin: CAHRA - Capital Area Human Resource Association (Jackson, MS Metro Area) 

Facebook: http:facebook.com/CAHRAJackson 

CAHRA is now taking applications for the Sons and Daughters    

Scholarship awards. These scholarships are awarded each year, and 

were established to assist CAHRA membersô children with first year 

college expenses. The application can be found at this link, and the 

deadline is May 15, 2019.  For more information, contact Angela 

Crain, College Relations Chairperson, at acrain@holmescc.edu or 

601.605.3370 

https://www.shrm.org/foundation/ourwork/scholarships/pages/all-deadlines.aspx
https://www.shrm.org/foundation/getinvolved/donate/join-team-empower/pages/default.aspx
https://www.shrm.org/foundation/about/Pages/Veterans-at-Work-Certificate-Program.aspx?utm_source=SHRM%20Foundation~Team%20Empower%202019%20Q1&utm_medium=email&utm_campaign=Found_Engagement&mkt_tok=eyJpIjoiT0dNMVl6QXpPR05sWW1RNSIsInQiOiJCNGcrRWZCWjFiWEVSYU5
http://cahra.shrm.org
mailto:jxncahra@yahoo.com
http://www.linkedin.com/groups?home=&gid=1964632&trk=anet_ug_hm
https://cahra.shrm.org/sites/cahra.shrm.org/files/CAHRA%20Sons%20and%20Daughters%20Scholarship_Feb2019.pdf







